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I{ARYANA. GOVERNMtrI\.T

URtsAN LOCIU- BODIES DEPAR.TMENT

Notification

:The l9eJunc,2814

No.,,'S.G. 6ffI{A,,14;t*ttg. &f2{174.-ln,,exs$ise of the Iruwers
conferred by sub-se,ction (li read with sub:sectiot (2) of section 40 ani sub^
section (2)'of,sectioh 19 of ttc Flar;'a$a Shxi Maia Mausa D€vi Sldne Acg 1991
(14 of l99l) ariC nith referencc to th. Haryana tiovernment, tJrban Locat
Bodibs Deparfircrri, notifi*adon l{.r. S,p,.88/II.A. i4l19?V,S.40/2008, dated the
2?P: Septembi, 2008, thc Governor of liaryana hereby rnaJces the foricuwing
rules regulating the recn:itF.ient and conditious of service.of perscrts appoin'red to

1 Shri Mata Mansa Devi Shrine Board Se,r.rice" namely:-

FART.I.GEIqERAT,
t. 

'(i) 
These rrdes ura.,v be called Slni' Mata Mamsa Dcvi Shrine llaard shoilrirls.

. {Recruitrnent and Conditions) Sg;vice Rr:les, 2Ci4.

\ 2 ) l f h e y s h a i l c c , m ; i r r t o f c r c e a i c F € a . ' . ' . .

(a) ".Aci" mearrs thc 
-Har-vana 

Shfi lvtsis. lvtansa Dcvi liirirre' \-/ . -:.
: : Act, 199l; (Acr 14 of l99}i; , :, ,.

CI 
'Chainnan]' mcans rhe Chairmari of thc nourd, 

i i 
'' 

' ' 'i i" 
''

{ci t'Chief Adminisuatof' :uea:-,s tlre Chief Adriinistrator of the
Board: l

(d) *Chief Execrriiw Off,rcerl' nr€ans the Chief Exe,:utivc
'.' . ' Officer of the Board; ' :

(ci "direct recruitraent" ileans an appointrneat made by
selection otherwise than by prorection lrom within the

:1 Service or hy transfer of an off,ciai already iu the senice of
' : : the Gove,rnrnent of,lodia or any Statc Governxoent;

(O "Instituticrnt" rrieans,-

i (ii) Any cther insrriution reccgnieed.hy the Government for
: 

":r , the purpose of thbse ruics:

{g) :'itay"Jneans the amcr$ii dcawn moghly by a mernb*r of ihc
Servidc as pay which has hreen sarrctioncd !'or tl're post helci
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emoluments which may tr sgrecificaily classified as pa:r by
the Board but does not include aay hind of ailowance;

(h) "re,cognized riniversity" meails,-
(i) any university incorporated by law in India; or
(u) any o$er univcrcity . which is declared b.v the

Governdent'to he a recogrircd university for the
purpcrse of thesc ruies:

' (Rccr'.ritment and'Conditions) Sr'rvice.
" (j) ' wbids'and:expres*iorrs: used: but'net'defirred in, theue iuies

shall have'the rnearirig respncijveiy assigned to them in the

" i99l) and the Punjab Civii Services Rules, Volunes I and II,
' as adoptal by lhc Boaid.

PA fiT-tX-RaCR UIIwf,lNT'rO SERVICF;

3, The Service shail F$tirp$p the posrs shown in P"ppendix A to these mles :

ProvrdcC ilirc nothing ip these rulcs shal! alTect the inli+rgnt right rr the
Board, ta make addrtioue to, or rcriucticns i:i, the nir.mber c,f srich p{;sis i}1 gs

creatc new i-.ssts with tliffereut designations *nd scirles of pay,: 'eithci

pennanentlyortenrpcrarily. i

4. (l) Nc.perscrn sball be appcinteci to anv post iu r Service, unless he is,-

(a) a citizen oi Indiii<'r
' (b) a srhject of Nepai; or ':

ici a subject of Bhutan; cr :
'" {d) aa{itgakfefugee .rvho erune over to India bcforc tlp

Isf "Ianu4rf1 1962, rryith thcintcntion of petmaaently settling
. in India; or'

(e) a pcrson of Indiao origin who has migrate,J from Pakistan,
" 

Burma, Sri l-anka or any of the fi-ast Atncan countries of
' 

Kcn;.4 rigarida, ths.United Republic of ?snzalda (formc'iy

Tangany'ia md Zawibari, Zambia" Malawi, Zaire and';i *'*'JJi,1T",ff "l*L::ilT#il":fT#':11"
caregorics (tr). (c), {d) sr (e) shall be a pftsijn in whose
favour a ccrtificate 'pf eligibiiity bas bccn issued by ehe
Governmcnt. ,.rl

: .

4ii"
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{2) A person in whose casc a certificate of eligildlity is ngcessary rna! ' '

be adrnitted to a:r examination or irrterview *ondrrcted by the recruiting authority I ' '

but ihe oifer cf app{)intment rnay be given only after ghe necessarv eligibility
certificatg has been issr:ed to furn by the Govcrnment.

(3) Na person shail te:appsinieC to anypost in the Serrice by direct
recruiunent" urJess he prcduces a certilicare +f character from thc principal
academic officer of the university, coliege, schoci or Institution last attended, if
ar;y, anci similar certificate frorn two other responcible personq, not bcing his .
relatives,' who are rryeil acquaieted with irilu in iris private,lifE and are
unconnectedwichhisunivcrsiiy,co!ieg'e"scltocicitnidt'ltlons'

5. No per5on shall be appinred by uhb Boaxi to any post i* thc Ser:,iee by Ase
direct recruitrrtent rvho is less than seveflteen years ori more tlian forty years oi '

age on thc !es:: dar-e of receipt cf appiications 
'iy 

the Chairman or the Chief
Adrnroistrator, as the case may: be: ! ', , i

Frovided rhat in tlie i4$u" of canciiCates Le.igrging to Seheduled Castes
anci tlackryard Classes, the ug,ixr age iimit shall be such as mav he determrned
try the Gcven:nr.ent fi,rra time tc tiine fr-,r rhcir appointntent tc Giivernmsnt
Service:

Prc';idi;ci further thar iai rilkoning tiu dirte cf 
'birth. gae date sr: entercrl

in ldatricuiation or lligher Se""ondar;- Cert!ficate of a person a-ppointed tc a post '
in a Scrvice hy direct rccruitmeni si".ail be $he exr:lusive praoi crf ir,s age. ln the
evei:! ('f nr-rn avdiabiiii,v cr non applicabi.llty of Mamculetion Certiiicate, the
candrdate siralt have to furnisir a procf iir strpport of iris rlate of hirth io the i

saasfacf iirr,.s .tf appoi nting a.r:iha;ity.

ai. Appornirnent to the f,osts in the service shall be niede by the Chairrnan or .ireaintinsAu:rh.iiry
the Chief Adminishator a,t spesified in Ap,l.peqdix il of ihe nrles.

?. No pe,rs61 shall be appornted to any,post in the Service, unlcss lre is in esatirkatic*.
possession of qualifications and experieuce spccifieri in cctur:n* 3 of Apirndix B
tc tlnse rules in the rase ot- diiect iecruirment and those specifie<! in column + cf
the aforesaid Appendix in ifte qase of recruiilnent !:y pro;notion;

PrcvirSrng iirat irr ca're of:dirc,cr recsuitment ths quslificagi$ns r':gardrng
exJrrienr.e shall be rclaxablc lc ths extent rf S$.qa at thc discreticri of thc
cornmissisrr-, ur any oiher recrditing authodty. in ca-qe sufficient nurnber cf
caniidates belc*ging ta Sch.edulod Castes, Backw$d Classes, Ex-servicernen
arr<i Pilysicatly Har.ircappd categ+ries, possessing 'Jre rcquisite expcrience, are
not arrailahle to fill uB the vacancies reseno-d for tlrern, after recar<ling re:lscns
for sc doing in writing.
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& (l) No irerscn'-

(l)whoharsenlercdintoorconfiactedamarriage*.ithapcrson- - 
having a'sPousc liviirg; or :

{b) Who having * ,poor" living, h; enterexi i1to or'cohiractcd a
': . j narriage with.ay pcrsc(.b slr4tl bc:eligitle fol .afilointmcnJ to

' ,,;;a8Y P9sliF the ser.viee; ..r. . .: ,,
r; , ,: ,: Ihovidedl that tlE C:ovcmjncnt:tr"y, il *tig{4-.th+ utf"n

. ,l''', ''i marriage is permiSsibic rm&,thc pnnnal law aryficaflg tq sugh

pirsou-and'tlrc otisr Part)1 to tlie maniage ala *erc.are 9t!1
iro'.lnds for so doirig, 9ie-pt *ny wrson $rn 1ii! gpcratioq ol thi.l

rulc.

s_ (1) subiccr to ihe coadftions aqi laid down undrx the Act and.tre nr'ies

."*"i,riJ" rc ttr" n*io* posts in ih,e Ser*ice upde; the EoarJ shall be made 
'ny

a n y o n e ' o f t b e f o l l o w i n g r E e t h o d s : : i r ' j ] l . : . . . u . ' ' . : . '

ia) in the case af Chief Exccudve Officcr,-

{i}, 
fi direct recruiuilcnt; ar

': , t. (iii by aaoif*, or deputatian of an ri'fi*9tl.qmcid aliiidy n:

the sen'ice of any State Govemment or Govemmcnt of

india ol board or CorPoiation

, (b) iri the case cf Accounls Offic*r,-

r,' by transfer Ol deFutetl.qr frarn Finft,Ggc lleparrmeiiS: . r

(c) in the case of Officr SccrectrY,'
I

(il bY diret rccruitElert; cr

iii) by iranqfer ur depuiaaor' ;rf an crficesbf{icial aheady in
"theserri ipof4ilvStateGovei:rinentorGo*crhiaerrtof

India $r p#nd do bt'rpogati<nh; jt1' ' :'':" ' '4 ': I
. ,  i .  ' :  ,  - _  . .  i , : - l  : -  - r t i " .  .  .  . . . . j  : t  .  :  ,  r . -

(di rn tirc case'Jf Pefsonal Aslistant,'

, (r) 
frdlratro"*011.o1*",:. 

:;;, , ' '

{ii) by Fansfer cr depdhtion of'an dffieer/oflieiat akcady iq

':1 1 iadia or tsoard or Corpcrrahoa; " .' , I
'  :  .  - -

. te) in the case olJunior Engineer:- 
. , :

(i) bY drrect recn"ritrne*t; or

tlt-e service cf any Staie Ccvernrnent or Govcrnilr€nt of

india sr Board ol CorPoIa-tion;

Methcd of
recruitr','!snt

r:.1n
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., , i(f) jo Sr. case .of Librari"tu- .,, . .

{i} bY direst rdciruitment; dr

. (ii) hy transfer or deputation of'anotficerlofficial aiready in

the service of ,ny Stare Goqernmest or Govetnmcst of

Iudia or Bosd or Cofubration;
:  ' '  :

, G) intlre.a$s€of.Accormlantj' ,

(i) by dircct reciilitlaeat; or :

(D by rgntfel or dcputatiot of an officer/official alrready in

the service of.atrJ Statc'GoverAment or (klvcrnment of

Iudia or Boanl or CorPo4tier;

' 
thc service of 'any Statc' Govemnrea{ Gr Govemment of

lndia or BcalC or Corporation; , ',

(i) in the carqPf Stqi€KceFcr,r ': 
. ::

| (i) byproxroiist!fromgrr:oqgslCierl:s/$teao-tyT'ists;or

/ii! hv fiarrsfer or deputati'ln cf 'an officer/ctEcial already irr' ' 
*ie service'of any State 'tiov.:r'rinent oi Gcvsm:nent of

lndrasrBoinil or, CorP{retion;',,,, '

I{ote: The post cf S'lo're Kccper aud Assistsnt slall be
,i iaterchlcgeabie;
-'t' 

rj) tin 
""L" case of Sccrrity Officer,-

(i) bYdirectrecruitrn*nti$

(ii) by uursi'cr or Cepr;'iliion 'f an offtce'r/offlcial ahcady ln

tire service of anx'State'6evcrct|rcft'or G$vsr qmeni cf

: . - ' , . ] . . . . ! n d i a o r B q a f q . , t l r $ o t . 1 4 g a ! i a n ; . .

', ;ndk-);ia$eeaqg,off-uifiiffi:'. . ..''. ;
' (i) bY <iiitcl rec$itrur'r't; or

(fi) by promedon frcne amixgsl Assista* Pqiari; or

(iii) try rail$fbr orstc*oitatios 9l an o*icctlofficial already in
' - 

th".servicc d rrrl,v .gate Ssvdrn@t cr Govcrnnctt oi

,, ,.:'';';': ltdia or Bosd'or -Corpcleatia-n.or by promotion

(il iri thd case of Ule,f$an'-,

ii) b$dirsct rc.e'-*iuncnq' or
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'(iii^ 
by transth Ji deFutatiotr oi' ao officer/offioial-already int ' 
dt scrvicc of anf$tate dovirturiAnt tirthe Oovernment of

lndiaorBoard.oJ;CglPoratioq ,'

1i)'O;/Crecr recruitment:,rr
t - l

(ii) by sansfer or deputation of an officer/official alrcady in

ffi,r#H:Jj 
or &vernment of

-, i., : '  ,:tn);ip,ttre.qasg.ofrBiteTn.. . . = .,
: ' I -(i) 'by illreut recreilmcnt; {ir ':' ' '

(iii by prolnotlon fromarnongii sfuiif C.oro post; or

, (iii) by fansfer or ,legrtatioll of an officer/olficiai atraady in
,: .. ' fre';scniicc of any State Govcru4eu or Governnnent of

. In'jia or Board or Corporation.gr by prornction;

: ,' (c') in the case of Assistanc Pujari,-

(0 hy directreciiitrnenr: or

(:i) b5, pmmotion frorhancoiigst R{a'$ahayak; or

\ 
:'. '1 'riii\:bi' tr*n*!bt cr'diput ficn df an''officer/officiai aheady in

:.i . ,' ,. .', ,i,.-,,ti14 serrice cf any State Sovennnent.c.t Coveniment cf
' ; ' ,  

.  
- , , ,  I n l i a o t B o a 4 l o r C o r p o r a t i o n o { t i y p r o r n o i i o n i

1p) inthecaseof SfenoTypist,', ' :' ' j

'. " (i) by rlire.ct recruitmerit; or

{ii) by rransfer or depuiltion b,f an $Tfieasoffieial already iu

the service':,Qf :s$y State'Governmert or Governrnelrt of
lndie or tsc.ard or Corporatiori;

: . .
(q) rrr tllc case of Clerh-

, , , , -  
: , : , . ;  : '  . . ( i ) ,  g0%: fu ;d i r€e i {ec ,3$$n€n t taad : ,  :

(ii) 20% tiy if.irrroiian frofi auiongst'Peondsewadars; or

{ri i)bymansferordeputadonofanoiHctr/ofi it iaialread-vin
tlie scrvice oJ any'siate ,.Ggvernment cr &vernment of

India or Board ar CorPoration;

, : (r) in the case of Horticulturc Supervis'::r,-

,:., 
(i) ' by direct iecnriitnent; or'(ii)lJc::Hi:::?*::i:,$:i:#Jffi:":","J:1"ffiyJI

: .. 
India cr Soaid or CorPoratio:r;
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(s) in the case ,rf Samlary Supervisor,-

(i) by direct recruitntert; or

,(iil by promotion ftom mongst Sweeper mate; or

(iii) by trausfer or depukrion of ar officer/official already in
the servicc of any Statc Government cr Govenoment of,
lndia or Board oq Crqpgration

(t) in the case of llorklupcrvisor;

(i) by direct'rcEruitms*; or

(ii) by transfer or deputation of an officer/official already in
the scrvice'cf any Statc Governmcnt or Government of

''. lldia or Board or Cc4nrarion;

(u) in tiie case of Sewadar

{0 ty dirs"i recrw{ment; or

(ii) by transtbr or deprrtation +.f ui ofifreer/ofttcial already in
the service of :trry State Gcvernment or 0.rvernment of
lndia ar Boud or Corporation;

(v) inlhe ca.se crf Peon"- 
,

(ii by direct recruitment; or
' (ii) by transfer or dgputatien ct'as officcrlofficial alreacly in

the service of 'anv State Government or Governmcnt of
india or Boarr.l or -orporatiou;

(w) irr ziie,- asc of Puja Sairayaiq-

(i) by iiir+;i recr,ritmert; or

(-) l:y.*airsf9.r or;dqpuiation of arroffice,r/official already in
thi sgrv:cc,of any Statc Govcrrrment ot ilnvernment of 

::

Intlia or Ba:rd or Corporafion;

: ix) iotle ca-se of A.dalies,- -:
(i) by direct rccrutsrnent; or

(ii) by lransfer or deputation +f an officei/officiai already in
the servi;e ot" any. Statc Government or Gove.rnnrent of
trndia or Foard or Corporation;

gi in the caseof Chowkidat -

(i) by direct recruitrnent; or

iii) by tiansier or ddputation of an cfficerbfficial already in
;". r. the serv'ic;g of any State Government or Govem:nent of

India or Board or Corporation;
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Probation.

(a) in thecaseof SwcePcr'

(i) bY dircct recruiSment; or

(ii) try transfer or deputation of an officer/off:cial already in

,t"''ili"" 
"f 

*V S'tate Governmcnt or Govemrnent of

India or Board or CclrPoration;

(za) in the case of Security Guard;'

(r) bY dircct recrlritment; or

tn"-*J"" 
"r 

*y Statc Govemcnent or Goveilment cf
' 

India cir Board or CorPotaiic;t;

{2) All the promotions unless stheswtse orovided' shatl be made on

seniority-c,am-onerit uusisitur'r"ni"riiy uio*e shali not confer any right to such

promotions.

10. (l) Fersons appointeri to 1ly 
poti.k, the Service shall remain on

probaticrq for a period 
"ii*i-y**' 

if'appoinr*d by direct recruitment and one

year, if aPPoirited oihcrre'ise:

Prcvided that:'

(a) any period- after sueh app{,intmeff srEnt. on 
11p:.:^""::'-, 

t" 
"

co**rp*nai"f; "G;"t";-*i 
''t'"tt couit towards the p:riod of

Plobati*n;
' ' ol wcrk rn a-n eguivaiExt r)r higher rank' prior to

(b) 
Sl"ffl*. to the service Tav' 1n'it" 

ttt"-oi'* appoinment bv

tt'anst'er, ut tt'" A**n"tlon of the-apy-ti'rung autlcril):' h'1:!:"d o

caurit t""*i;tt" p"JJniptouuiloo fixed undcr this nrle; and

(c) any periotl of ctflciquug appointment shall be reckoned as p-eriod

sp€nt on probadon' but rro pelson whc iras so officiated shall' on

thc 
"o*r'f"tioo 

oi:til ptt'"'iu"'l period ol prcbatic;n' be e*itled to

b;";ffi;;tuot"st tte is appoinicd against a pcrmancnt vacaqcy'

(2) lf in the opiaion of the appointilg -authority.' 
the work or coaduct

a person l'-.i"g;; period of probation is not satisiactory' it may"

' (a) if sucii person is appointed by direct recruitment dispense

with his scrvices; and

(t) if such person appointed otherx'ise' than by dircct

recruitment -

(i) re ve'rt him to lus ivrmer pos"; or

(ii) ::llHlj'.ffi: ;*Jjlil#ffi#$#;:'''"0
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(3) On ihe ctimpletion of ,tlre period cf pabation' of a person' the

appointing authority EtaY-

(a)ifhisworkorconducrhas,initscpinion'becnsatisfactory':
: . 4 : . .

(i) confltrnt:such penon horn the date of his appointment' if

appointed againS a pelmanent vasancy; or
: ' ' : (ii) confirm such person from the date fram which a

L temFsrary vacaocy; oi

(b) if his work or conduct has in its opinion' been not

sadsfactory,-

(i) dispense with his seryices, if appointed 
'+y dircct

racruirccg if apg:intai otherwise, revert hm te his

farnei post or deai witit'hiqinpuch other rnanxer' as
' the ferNrs'and, conditie8s gi 'per"i'ous appointrnent

perri[t; Or '... .. t' t,

' 
such order, as it soi'Jd have pa-eie'i on tbe er'piry of

the firut Period cf P;obatirin : '

Fnrvide<i that titc toel period a'r ;nebation

, 
' y6ars.' 

:
11, 5e.rric,rity, ialer .sa sf, the mc.srbers of the;service'shatl oe determiaed hy

the iength of contipuou.s servicc oEsny post in tlre Se;'vice:

Provided that where there are different cadrcs ia the

Serrice, the senioiiry shall be detenninecl s€paraieiy for

eachcadre:
'"tt 

iiavided firthei 'th* in the case of members

ao:pointe.l by rlirect recrultment, the order of the aierit

dercrmined 6v tire Eoard shall not be disrurbed in fixing

the scniontY:

Provided firther t1*t in the case of two or lncre

members appointed on the same date" thclr seiriority shall

be deterrnined as follows:

(ai ir meinber ap'pcintci{ by dirgq rccruitnnenl shall be

seniilr m a inemtrer appoinied by promc'tion ci by

transfer;

f ,
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(b) a member appointed by promotion shail be senior m a
m€mber appointed by transfer;

(c) in the case of members appointed by pramotion or by
transfer, senionty shall be d*termined accord!ilg tci
ttn seniority of such members in the appcintraents
Jrorn which they were promoted or transferred: and

(d) ia the case of members appointed by transfer frorc
different cadres, theA seniority shalt bc dete mrned
according to pay, preference being given tc a
member, who was drawing a highe.r rate of pay in his
previous appointment, and if the rates of pay *-awn
are also the same, then by their teng& of their service

. in the appointmcnts and if the length of such se.rvice
is aiso the sime, the olde; rnernber shail be senior to
the younger membcr.

tL (i) .A member of the liervics siiaii iiabje ro serve at any place, 'rvhether
r+ithirr nr oirtside the Statrr of l{eryana. ori being ordcred so to do by tr.re
appoinung luchority,

{21 A rner;bcr of the Service may also bc deputeci to serl'e tuider-

(i) s compa{y; a+ assrrciaticr or body of indivi*luds rvhether
inrorporate(i ot nct. which is rvholly or sribstultially
owns! ci controlied by the State Gcvernrnent, Municipd
Coqroratir-rn or Loca! .{rithority oi univcrsity withia the
Starc of !Ia"r.iana; cr

{ii) the {'tlniral Govsrament or a compilly, an ansociaticn cs a
b+l;,r of irrtllvidsais, *hether incorporateC cr tot whieh is
v'hcil; or sul,stantrally c.med cr c,rrnfi+lled try the Centr.tl
Gove;ncrer:t; or

(rii) any oth€r State Government, an intr:,rnationei
orgarrjzation, &'t €utonomous body not controlled by the
/iqvernrirent or a privatc trody:

Providc that no mern!.'er of the Service shaii be
deputed ro s(ive the Centrai or auy othe.r Staie Govemmcnt or
any crrganieaiirrrl cr body referred to in clause {ii) cr clause (iii)
cxcept with his conseri.

13. In respecr of ptp.1', leave, pension aad all oiher matters, Eot expressly
provided icr in Lhese rsies, the memb,ers of the Service shal! re gcvcmed by such
rules and regrilatioirs irs ffray ha..'e been, or may h.+reafter'tr adopted or made by
tlie Bc.zud.

1,i, {t): in rt"agters relatiitg to tliscipline. penalties acd aprleais ryrcrnbeas of
the Scrviee sirall be govemeC iry tire tia:yana Civil Seryices @unishmeot and
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Appeal) Rulcs, 1987, as ainended ftem time to time in sn far ar they ars ir$t
inconsistent with the provisions of the Acrrules or decision of rhe Bcard:

Irrovitied that the nature of penalties which ma.v be
imposed,-trre authority empowcred to impose such peilaities
anci appeilare authority, shall, subject to the provisions of any
law clr rules rnade under articre 3sj of $; constitr(io:r of
India, be srrch as are spccificd in Appendix C to these rules-

(2) The authoritr competerit io p6ss an ordcr under clause ic) 6r
ciause {d) crf sub.ruie {r) cr ruIc 9 of the Fiiryana civil services {punishmene
and Appteal) Rules, 1987 and Appeilar,t Authority shal h: as specified in
Appendix D tc these rules.

15, Ei'ery mernber 'rf rhe service, shail get himself 'accinar.:<i or --
revaccinoted as and 'ryhen the appcinting authority sc directs by spccia! or 

vaccinatiorl.
ge*eral crder,

16. F,very rnember of the service, uniess he iias already dcne so, sha!! tle .. "required $o takc the oath of allegi*nce t&- 
- Oath of allegiance

_ {i) In<iia anri to the coc:ritution af India as by laiv es,rablis}ieci: anc
(ii) the deirl'of thr: siurne.

i'7' Where ihe Eoard is cf thl oprniou thai it is recessary or expedir:rrt .tolo r**-rrot
so, it rcay^ by crder, for reasons to l;e r*cr:rdec il rvriring, relax any sf glg riaxarion.
prcvisicns cf these ruics wirh respeci tc any class ct category of per!r$n$.

18:. 
. Notwithsta$ding anlrhirrg connirre<i in tflese mles, the *ppoinrirg, __, . ,

l-ufgdly may imp'se speciel temrs and crinditiors !n the order or appoir,tr,^er;. :f,9if ii is deemed expedient io d<r so. 
---'-'--' pi*visitx''s'

ls. lictiriag containeri rn iircsc rules s!,al! a:Tecr rcsei-,rario:is anrJ cthe.r
ccncession required to lre providerr for schedui.ec castes, Eackrva:..i crasses, 

-x- F'scer/aiior*
Servicernen, Physicaiiy 

!rydi-cafped pri.sons or ani.crher clnss .r caregcry of
persons in accordaocc with the orde$ issued by the siate (i,overnrnen'in thl.g
regard, fionr time to lime:

Provided that the tot*l percentage cf reser'atien so r*adc, shalr noi
exceed fifty percent, at any iirne.

20' 
- Any rule applicable ir the scrvice and ccrn'esponding to any of rhese Repea! a$drules which is in f.orce iaur.;diately treforc the cominencerneni ,-rf theie rules is ;."."*. 

-

herehy repeeled:

Pro*ided fhaf any crder madc or acticn taken under the nries so repeaied
shali be deemed is have been made or tsken under the correspontiing proui*ioo*
of these rules.

i !
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APPEIYDTX A
(see rule 3)

Sr.
No.

Designatim of post Nuinber of Posts Tdsl

Perrnsncnt Temprrary

Scale of pay (Ruf,ee,r)

1. Chief Exerntivt Officer

?. Accofints Offi$er

3. OfficcSecretary

4. Persornl Assis*ani

5- JuniorErrgineer

6. Ubrarian i

?, Accounlart '

8. .4ssistant

9. Store Keefrsr- i

i0. Sectrity Ofticer

I l. tujaries

12. El:ctricr*n

t3. Ptumber

i4. Drivl

15. Assistisj I\iari

16. SrencTvrist

l? 
'  

Cicrk, r '  ,  ,

i8. HonicultureSuperl'iscr

19. Sa:irurySuirervisc,r

20. Work Sulxivisor

2l Sswadar

2 2 ; : ' P e o n  : :  '

23. hrja Salrapk

24. It{alier

25. Ciir:wiidar

Zd r " Swerpei

37iij&6?000+GP s?co
(SWertire scaleof HCS (EB)

9300"3480G+{iP 4?J0

9300-348{t0+ GP 36m

93{F3480S* CF3600

9-100.34600+ 0P 3600

9J1@34800i CP T00
91X134391FG"3200, :
930CF3480O+GP 3200

930C.34S[Xh GP 3?00

9300-34800r CP -120S

5'20G20200t CP x{S

52@2{12(10+ CP ?.tt}l

52&J-202flbGP?lq

5200-2Q2tr)+ GP 240G

52$-?.C2{{+ GP l9tll

5200-202{i0+ SP 1900 :

S2S&X!E$+CP 1900

",:. 
:

sz{xl}c:@tgPl9l0.., ,
5200-202-00+ GP 1900

s?AJ:zfi?fs+QP2/,(n

,f410J44{r+.CP i300

.H4r;-7440+.ffi 1300 .

,t140-744{}rCP l30g '

4440-?44$r CP t3S0

.i4,f0-?440+ GP lim

4441J444$+GP i3ffi

4440-?440+ GP,1300

2

I

t

. 2

1

i

i

7

I

1

5

I

r5

r

. ,  i

. a

!!,e 
"- i  
.

t7

6

24

t

'

I
.7

2

2

I

I

a

2

2

8

! 5

I

!
t

I

3
I

t7

5

?A

!7. Security Cuard: - 6 .' 6
-.,+.=---
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APPNDIX B
(see rulc 71

Sr
No

Desig:ration ofpost .{cademic q,alifi catio*s arxl
expsislce, ii any, for direcr

rsruitaenl

A<ademic qualifications and experience, if
any, fur apporntrnenr oth€r than by direci

recruiunent

ChiefExeratfve
Officer

{r) Prxt Giad$le from any
rccognizcd Universily 6s
Instiiut!orr;

(ii) At 1*-<t l{, .vcas cxpcrience
in Cazftted post iu
&tern:rbrrt offlcc. Board
Corpmtion:

(tii) Knowledge of HirldV Sanskir
.ugo narr;c standar.d.

liote:. Prcf€rence shel! be given to
law graduate.

s.A.s.

(.) Gr?duite &nin N\.j
rcengnlznf lrnivers$ or
hstitutioslt

{ii) At least lJ yean er.pcricnce
in Gaze$ed F,osa in
Govcrnrrrer'i office, BoardJ
C'orporation cl rcprtcd fi rm;

(ii| Knowlecige of Hiciri Sarskrii
upto m?.{dc $iindard.

(t trraduaic ftom aFy
rccogsnzcd {tniv€rsitt tlr
ln$itutior!:

(iiJ Should. have quatifrcd rhe rest

specd of 3o r+.cnds per minite
arrd EriEiish shorti.und ar rhe
speed of i0tl '*rords per
min,"ite and transrnotien thcre
of a! Lhe spced of 15 and 20
'r.rads per minute respcc,tiveiy

' with cxer:,ption of 4,!x
- , nristakes in each hnguage.

(i) Diplcma in Civil &rginecrng
&'om any recognizcd
Polyrechnic;

(ii) Knowledge of Hindi/ Snnskrit
"' ifpto matric sAnd4rd.

For transfer/deprtadon"
(i) Post Graduate frorn any reucgniaed

Lhirarsity er Insrin*ion
(ii) At least l0 years exprricrue in

Garited post in (;cvemmedt. office.
Bogd/Ccrgratrcn.

(iii) lftrc*ledge of Hindi/Sanstair upro
maric sundard.

Nota- Prcference shall be given to. !.aw
gra.duate,

Since the post of Accoutts officer is
exclusively fi:led '_rp by uaisfer oi der,utation
ftc,rr Rnance Department the q;iaiifieation
and Expcrience for this postl siilli be
deremioed by the sair! Dcpantnenl

F'r.r tronsfer/depstaiion-. 
'

(i) Gntiurr-e ftom any resr,grized
L!ruve.ixit'v or Insdtur.im:

(ii) At !f,ast l0 ;'ears €xpericnce irt
C'gzk'ned posr i.l (irrrernne0t effice,
Boa!d'' Cqrpomtion ot rc.pute{t firs!!

(iii) itucwiedge ol Flindi/ Sa$krit upto
matric sl&.ld::d.

For r arrder/dept ration.
Trr.'o ycar expericoce as Pcrssral Assisant.

,qccounts oflicer

Oilice Smreor,,

Peisonal Assisialrt

Junior Engineer For &'ansferilcputalion-
(i) ?wo yean erperi*nce as Junior

Engrrreer (Civil).
(iii lhowlsdge. of tiinCilSanskrir utro

matric steftiard.
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and
direct

Sr
No

Designationnfpost Acadermc
experience,
recruitrnent

guaiifications
if any, for

Academic qualifications and experienec,.if
an5 far atpointment orber than by d{ect
rccruitsnenl

Librarian

Accou$tad

Assisti-'lt

Stcre keeper

r : l

it) Securit]r Officer

Bachbior of Library ar.d
lnforinarion Scien* ftom any
rEoognized [lnrversity o(
hstiurtimi
5 yerr experience as
Librarial;
'Knowledge cf Hindi/ Sarskrit
upo matric standard.

B.Cc-rn from rny recrcgnized
Unversity or lrxtir*icn;
At least 3 ye*rs experiencc ar
Accountant in CrodSemi
Govenrment or repued firm;
Knowledge oi Hirdi/Sars*rlt
uDtomatdc standard.

(r)

(ii)

(ii0

(i)

(ii)

(iii)

Retired Iu:dor
Ccrnmissioned cificer/
retircd hspectc!' cf Police:

For trensf*u'deputetion-
(i) Bachelor of Litnary and Infrrrmadon

Scicnce from any recognized l.kuversity
on lrstihriiaa:

(ii) 5 years experience as Libtariaa;

iiii) ltuowledge ef HindjlSanskrit upto
rmuc standard.

For transfer/dtFttaiion-
(t B-rom ftorn any recognized

Univff sity or InstiFntion ;
(ti) At lesst 3 yea:s experieirtc sg

Accqrntant in Covcnimeri0Sem!
Covemi{eni or rcpured firm;

(iii) linowledge of ilinCi./Sansknt upto
ma$ic stardaFl.

1. Bytran-derldeprrtudon-
'(i) 

Graduate trcut any rccogrrized
Univcrcity or lnstitution;

{iii Drptonr in Peigrinef anci Busin:si
L{aaagement frorn ai.ly reccgci'zed
Uaivenily or lnsti:rtion;

(iir) Knorriedge *l HiedilSs*:hit '*po

Inatnc sltrtldard

:. Bypro:noiion-

(i) 5 ye.ti:s experience as Clerki Steno- 
Typist;

tii) Fitc.4,le'Jge of Hind/Sanrl.rnt upto
:natric siancard.

l. Bytrirsfeldeputitio:r-

ir) Graduate from any rergniz.:d

. Univendtyorkstitution;

fit) Diploma in Penonai and Br:siness
Man:genent ftom any recognizrd

. UniversityorInstitution;

{iii) i(nowlee3ge of Hindi/Sar.skrit upto
rnatjic standard.

2. By promotior-

(i) 5 years +xpericncc as ClerkJ Stcnc.
Typist;

(ii) ltuowledge of Hindi/Sansk*;t upto
:nagic stalxiar.i.

For krasst'er/deputation-

(t) Sub-Inspector Folic€ '*ith 5 y.an!
exp*iencc;
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and
direct

sr
No

Designation of post Academic
experience,
recruitment

qualifications
if any, for

Academic qualifications and experience, if
any, for appointment other than by direct
recruisnent

ll. Pujari

12. Electrician

13. Plumber

14. Driver

15. Assistant Pu'iari

(ii)

(r)

(ii)

(iii)

Knowledge of Hindi/
Sanskrit upto matric
standard.

Shastri hom any
recognized University or
Institutiorl:

Three years experience of
Pujari or Karam Kand;

Knowledge of Hindi/
Sanskrit upto rnatric
standard"

Matric or its equivalent
ftom any recognized
Univenity/ Board;

m Certificate in Electic
Trade from any recognized
Institution:

Knowledge of Hind/
Sanskrit upto matric
standard.

Matric or its equivalent
from afly recognized
Univenity/ Board;

ITI Certificate in Plumbing
Trade from any recognized
hstihrtion;

Knowledge of Hindi/
Sanskrit upto matric
standard.

Shuld be able to read and
write Hindi;

Should have a heavy/tight
vehicle licence;

Five years experience of
driving;

Madhima or Vishard from
any recognized Univemity;

Three years experience of
Pujari or Karam Kand;

(iD Knowledge of Hindi/Sanskrit upto
matric standard.

l. Bytransfer/deputation-

(r) .shastri from arty recognized
University or kstitution;

(ii) Three years experience of Pujari or
Karam lknd;

(iii) Ituowledge of Hindi/ Sanskit upto
rnatric standard.

2. For komotion-
(t) 5 yean experience as Asstt. Pujari;
(ii) ' 

Ituowledge of Hindi/ Sanskrit upto
matric standard:

For henfer/deputation-
(i) Three years experience as Electrician;

(ii) Knowledge of Hindi/ Sarukrit upto
matric standard.

_ ; :  
!  a

f,'or trenqfer/deputation-

(1) firee years experience as Plumber;

(ii) Knowledge of Hindi/ Sanskrit upto
marric strndard.

1. Fortransfer/deputadon-

(t Five years experience ofdriving.

2. By promotion-

(D Shorld be able to read and write Hindi;

(ii) Should have a heavy/ligbt vehicle
licence:

(iii) Five years service on regular basis as
Group-C or GroupD employee;

1. tr'ortrrnsferldeputation.

(i) 5 years experience as Pujari;

(ii) Knowledge of HindV Sanskrit upto
matric standard.

(i)

(ii)

(iiD

(D

(iD

(i iD

(r)

, .  i ,
(lll

(iir)

.(t)

(ii)
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and
dircct

Sr
No

Designationofpost Academic
experience,
recruitm€nt

qualifications
if any, for

Academic $alifications and experience, if
any, for appointm€nt other than by ditect
recnrituent

(iii) Knowledge of Hindi/
Sarskrti upto matric
standard.

(t Matric from any recognized
Univcrsity o Board or its
equivalem;

(ir) Should qualify the test in
tfindi shorthand at the speed
64 wuds per minute and
truscriptio ther€of at the
sped ll words per minute
or Fglish shorthand at tbe
speed of 80 words per
minute and tamcriPion
thereof at the speed of 15
words perminute.

(iii) Knowledge of Hindi,/
Sanskrit upto rnaric
standard

(i) Maric frorn any recogaized
University or Board;

. (ii) Knowledge of Hindi/
Sanskit upto matnc
standard;

(iii) To qualify [tiafi sr Fnglffi
typing oest at a speed of
25130 wsdi per mirute
along with computer test
within one year of
appointrnenl He will be
entitled fc annual increment
only after qualifying type
test.

(i) B.Sc Agriculure, or
(ii) Dploma in Horticulture

from any recognized
University or Institution;

(iir) Ituowledge of Hindi/
Sanskrit upto matic
srandard.

For prmotion-

5 years experience as Puja Sahayak;

Knowledge of Hindil Sanslxit upto
matric standard.

tr'or hansfer/depubdor-

Tkee years experience as Steno-
Typist;

Knowledge of }tindi/ Sanskrit upto
mafic standard.

By transfer/deputadon-

Matric from *y t"6ognir"A University
or Board;

Knowledge of Hindi/Sanskit upto
mafic standard.

By promodon-

Five years experience as Peon or
Sewadar:

To qualify Hindi or English typing test
at a spe€d of 25130 words per minute
along with @mp{rter test within one
year ofappointment. He will be entitted
for annual increment only after
qudirytuU qpetest.
Knowledge of Hindi/Sanskrit upto
matric standard,

For trrnsfer/deputation-

(t) Three years experience as Hortictlture
Supervisor;

(ii) Knowledge of Hindi/ Sanskrit upeo
matric standard.

2.
(r)
(ii)

1.
(n16. Steno-typist

17. Clerk

18. Horticulfi.re
Supervisor

(ii)

1.
(r)

(ii)

L
(r)

(ii)

(ii1)
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Sr
No

Designation of post Academic qualifications and
experiencc, if any, fmdirea

recruitmsnt

Academic gralifrcarios and experiencg if
any, fu appointmcnt other rhrn by dircct

recruitr€nt

19. SanitarySuperv{lor

20 Wor*Supervisu

2 l Sewadar

22 Peon

23 PujaSahayak

Mali

Matric from any rccognized
Univcsity orBoard;

Diploma in Sanitation
programrnc from any
recognized Institutio;

ltuowledgeof Hindi/
Sanskrit upto matic
standard;

Maaic homanyrccognized
University or Boa$

Three years experiarce as
Work Supelvisor;

Knowledge of Hindi/
Sanskrit upto matic
standard;

Middle pass from any
recognized Board or
hstitrtion;

Knowledge ofHindi upto
middle standard

Middle pass
re{ognized
Institutioni

Knowledge of
middle standard;

Hindi upto

Middle pass from .my
recognized Board 6
Institlrtion:
Thre€ years experience in any
Temple;
Knowledge of Hindi uPto
middle standard.

Middle pass from atry
recognized Board or
Institution:
Two years experience as Mali;

Knowledgc ofHindi upto
middle standard

i. For hensfer/deprtadon-
(D Tbree years experierrce as Sanitary

Supervisor;
(ii) Ifuowledge of Hindi/Saruhit upto

matric sandard.
2. For promotion
(i) Fivc yean operiencc as Sweeper mate:
(ii) Ituowledge of Hindi/Sanskdt upo

matric stardard.

For trensfer/delrrtation-
(i) Tbroe ycars experience as Wo,*

Supcrvisor;
(ii) ttuowtedge of Hindilsanskit upto

matic standard,

For trersfer/deputation-
() Middlepassftomanyrecognized

Board or Institutionl
(ii) Two years exPerience a$P€on.

For kansfer/deputadon.
(i) Middle pass from anY recognized

Board or Instiotion;
(ii) TwoyearsexperienceasPeon;

For harfer/deprtadon-
(i) Middle pass ftom anY recogmzed

Board o.lnstitution;
(iil Tke€ yeafi exPerience any

Temple/tv{andirl
(ii0 Knowledge of Hindi upto middle

standard

For kamfer/deputadon-
(r) Middle pass from anY recognized

Boatd or Institution;
(ii) Two years experience as Mali;
(ii| Knowledge of Hindi upto middle

standard.

(1)

(ii)

(ii0

(t)

(iD

(iii)

(i)

(i0

ftom any
Bofid or

(i)

(ii)

(i)

(ii)

(iii)

(i)

(ii)

(iii)
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Sr
No

Designation ofpost

gYsT. 29, rE6

Academic qualiff cations and
experience, if anY, for dr€ct

recnriunent

Acatlemic qualifications and experience' if
:iny, fu appoinunent other than by direct

recruitment

25 Chowkidar

26 Sweeper

2'1- Security Guard

(r)

: '
' (ii)

(iir)

(i)

(ii)

Middle pass ftom anY
reogaized Board or
Institutim: : :

Two years exPeriance as
Chowkidar;
Kmwledgeof Hiridtryo
middle sta$dard;

Can reid and write in Hindi;

2 years experienqe as SwePer;

'Ex-Serviceman;

Matric ftom any
recognized UniversitY or
Board or its equivalent;
Knowledge of Hindi/
Sanskrit uPo maric
standard.

For hansfer/deprtation

(t Middle Pass ftdn edffixagnizd
Bmrd or Instirutim;

(it Twoyean experience as Chowkidarl

(iir) Knowledge of Hindi upto middle
standard;

For transfer/deputadon'

(l) Can read and write in Hindi;

(ii) 2 yean expaierre,as Slpeepp.!,,

For ransfer/deprtation'

(i) Ex-Serviceman;

(ii) Matric from anY recoglized
Univenity or Board or its equivalent;

(ii| Ituowledge of Hindi/Sanskit upto
matric standard.

(r)
(iD

(iii)
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APPENDIX C

[see rule 6 and 14 ( I )]
Sr.
No.

Desgnationofposts Appointing
Authoritv

Natue of penalty Authority
empowered to
impose
penalty

Appellate
Authority

Chief
Executive
Officer

Chairman MinorPenaldcsr

(r) waming with a copy in the
penonal file (Character mll);

(ii) oensure;

(iit withholding of promotion;
(iv) recovery ftom pay of ttre

whole or pan of any
peomiary loss caused by
negligence or breach of
orders, to the board or any
authmity where the Board's
employee is Aras on

_ dcprtation;
(v) withholding of increments of

pay withdrt cumulativc
eftu;

2. Major Penattfusr

Chief Chairman
Adminisuator

Chairman " Board

(vi)

(vii)

withhold;ng of increments of
pay with cunulative effect;

iedrction 1o a lower stage in
the tinre scale.of pay, for a
specifrcd perio4 wirh ftrrher
dircctions as to whetheror not
the Board employee will eam
incrernents of pay during the
period of such redrtion and
vrhetber on tbe expiry of such
pend, th€ reduction will or
will not have tbc effect of
postponing the funre
incr€rnents ofbis pay;

reduction !o a lower scale of
pay, grade, post or service
vefiigh 5hell ordinary be a bar
to the promotion of fte Board
employe€ to the tim€ scale of
FY, grade, Post or service
frortl which he was reduced,
with tr without firther
dircctions r€gading conditions
of rcStoration to the grade or
lbst or servic€ ftom which the

Government Board
(viii)

. Board emolovee was reduced
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Sr. Desgnationofposts
No.

Appointing Nature of Perulty
Authority

Autlrcrity
empoweted to
impose
penalty

Appellate
Audrority

Accounts Officer SAS Cadre

and pay on
such.ttstoration to that grade'
post or service;

(ix) comprlsorYretirement;

(x) rcmoval from service whiclt
shbll not be a disqualification

'' 
for ftrture employmcnt under
dn Board;

(xr) dismissal from service which
. shall ordinarilY be a

disqualifrcation for future
employment under the Board

withholding of promotion;

recorery from PaY of the whole

or pafl of anY PecuniarY loss

caused by negligence of breach
of orders, to the Board u anY
authooty where the Board's
employee is/ was on deputatlon

withtiolding of incremens of
pay without cumulative effect;

2. M4ior Penalties;'

Office
Secaetary

Penonal
Assistant

Junior
Engineer

Librarian

Accorntant

Assistant

Store Keeper

Security
Ofhcer

hjari

Electrician

Plumber

Driver

Assiitant Pujari

Steno-Typist

Clerk

Horticulture
Supervistr

Sanitary ..

;$uPcivisor
Work
Supervisor

Sewadar

Peon ;l r

Chief
Administrator

Mnor Penaltiesr Chief

(D warning with a copy in the Administrator

personal file (Character roll);

(ii) censurei

Chairman

Chairman

5

6.

8.
9.
10.

I  l .
12.
13 .
14.
15.
16.

18.

19.

20.

21.
22.

(iiO

(iv)

(v)

(vi) witfrhblding of increments with Administrator
cumulative effectl

(vii) reduction to a lower stage in the
time seale of PaY, fo a s@ified
period, with further directions as
io whether or not the Board

employee will earn increments
of pay during the Period of such
reduction and whetller on the

expiry of such Period' the
reducdon will or will not have

-; the effect of PostPoning the

future increments of his PaY;
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Sr.
No.

Designation of

POsts

Appointing
Auhority

Nature ofpenaltY Authority
cnpower€d to
impo6e
penalty

Appellate
Authority

23.
u.
25.
26.
n.

Puja Sahayak

Mali

Chowkidar

Swceper

Security Guard

Freaction to a lower scale of
pay, grade, post or service
whici shall cdinarilY be a bar

to the promotio of the Bmrd

employee to the tirne 9ca! 
or

pay, grade, Post or serucc trtm
which he was reduce4 Mth or

without furthier directions
rcgarding conditions of

restoration to the grade or Post
q service ftom which &e Board
employee was reduced and his

seniority and PaY on such

restoration to that Srade' post or

service:

(ix) compulsoryretirement;
(x) removal from service which

shall not be a disqualification
for future emPloYment under the

Board.

(xi) dismissal from service which
shall ordinarilY be a
disqualificarion for future

Chief
Adrninistrator

employment under the Board.

' i

I

, f :  . .
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AP?XNDX D

Isee rule 6 and 14 (2)]

Sr. Designation

No. of posts
Nature oforder Authority Appellate

qmpower€d make Authoiity
the order

1. ChiefExecutiveOfficei (i) reducing c wi& holding tlrc amount
of ordinary/additiunl pmsior
admissible urder the rulcs governing
the pension;
terminatfug thc appointnieot of a -
member of the Servicc otherwisc
than on his attainiag the age fixed
for su.perannuation.

Chairman

(ii)

2.Accounts Offtcer
3. OfficeSecretary .
4. Penonal Assistant
5. Junior Engineer
6. Librarian
?. Acco{rntant
8. Asslstant
9. Store Keepar
10. Searity Officer
I t. Rrjari
12. Electrician
13. Plumber
14. Driver
15. Assistant Pujari
16. Steno-Typist
17. Cler*
18. Horticultue Supervisor
19. Sanitary Supervisor
20. Work Supervisor
21. Sewadar
22.Peot
23. Puja Sahayak
24. Mali l
25 Chowkidar
26. Sweeper
2? Security Guard

SASCa&a
(D reducfutg fr withholding the amount Chief Adminisrrator

of ordinaryladditispl pension
edrnissible undcr the mles
goveming the persiur;

(iD terminating the appoinfiEnt of a
membcr of &e Service othcrwise
than on his attaining the age fixed
for superannuation,

",*c.

Chairman

P. RAGHAVENDRA RAO,
Financial Commissioner and Principal Secretary

to Goveinment Haryana, Urban lpcal Bodies Department.

5237GL.R.-H.G.P., Chd.


